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Vermont District FY19 Health Care Expenditures vs. Governor’s Target  

 

Act 85 Legislative Targets (from Sec H.6):  

 Employer (district or SU) contributes 80% of the cost of the premium for the VEHI Gold Consumer-

Driven Health Plan (CDHP) with employees responsible for the balance  

 Employer contributes to employee’s out-of-pocket (OOP) expenses in via a health savings account 

(HSA) or health reimbursement arrangement (HRA*) the following amounts: 

Individual: $2,100 

2-person: $4,200 

Family: $3,800 

*If using an HRA, employee bears first-dollar responsibility for the full amount of OOP expenses for 

which they are responsible: $400/$800/$1200. Assume 75% of agreements would use an HRA and 25% 

an HSA 

FY19 Employer Contribution (Legislative Target) 

 

 

FY19 Employer Contribution (Actual):   
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Tax Rate Impact of Unrealized Savings: 

 

 

Settlements through 10/17/2017 from 

Vermont Educational Health Benefits 

Commission (VEHCB) Presentation: 

 

 Settlements impact all or part of FY18 and 

all of FY19 

 

 All Vermont settlements expire between 

7/19 and 9/1/19 

 


